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I- Problem: 

· Many employees feel pressure to be constantly connected to the workplace

· Employees can be reached at all hours of the day through technology

· Some researchers believe employers should be held liable for technology addiction

II- The Debate

· Is it ethical for employers to either encourage or to require their employees to stay connected?

· Currently, is there an appropriate or fair implementation of wireless technologies at the workplace and at home?

· Should addiction to such devices be attributed to employers who insist on their use- both inside and outside the office?
III- Gayle Porter

· Conducted Study blaming employers for technology addiction
· Compares issue of technology addiction to “elephant in the room”
IV-
Employers ARE to blame

· Why Stay connected?
· Fear

· Pressure

· Manipulation

· Vacation: A time to relax?

· AOL poll

· 60% of users check email on vacation

· Sheraton Chicago Hotel program

· What’s Next?

· Suing employers

· Barney example

IV- Employers should NOT be held liable

· History of Addictive Behaviors

· Occurred before age of technology

· Lists of compulsive behaviors and treatment centers

· Person cannot exercise personal control( disorder

· Workaholics

· Addicted to work

· Often mistaken for technology addiction

· Does not develop from unreasonable demands of employer

· Individual desire and compulsive behavior

· Technology Addiction is not beneficial to employers

· Lower productivity & misuse in business hours

· Technology for efficiency can have opposite affect

· Companies forced to establish guidelines and rules

· Finding the source

· Difficult issue

· Technology use cannot be pinpointed to one location (ie: workplace)

· Students vs. employees

· Students also have high technology addiction

· Unfair for students to hold University liable

· Statistics

· 5-10% of American population addicted to technology

· 50% of addicts suffer from other addictions

· Anxiety and emotional disorders common in lives of tech addicts

· Rick Ueno

· General manager at Sheraton Chicago Hotel
· Former technology addict (King of Crackberry)

· Quit by giving up BlackBerry overnight

· Started program for technology addicts to lock up BlackBerrys

· Employers do realize potential of technology addiction[image: image1.png]



